Request for GTML™ Certification Sponsorship


Strategic Endorsement Request: GTML™ Certification Sponsorship
Dear [Executive's Name],
I’m reaching out to request formal sponsorship to pursue the Global Talent Management Leader (GTML™) certification offered by the Talent Management Institute (TMI). This elite credential is designed for senior professionals entrusted with leading enterprise-wide Talent agendas, and it aligns directly with our strategic priorities around leadership development, workforce agility, and long-term talent sustainability.
The GTML™ certification goes beyond operational HR—it builds future readiness into the DNA of leadership and organizational design. Earning this credential would allow me to formalize and expand on the work we’ve already begun in positioning Talent Management as a competitive advantage within our business.

Strategic Relevance of the GTML™
The GTML™ program covers advanced areas such as:
· Designing globally scalable Talent strategies
· Embedding agility and digital enablement into Talent frameworks
· Leading succession, mobility, and leadership continuity models
· Institutionalizing global workforce transformation practices
· Driving alignment between Talent and business growth strategy

These are directly tied to our ongoing transformation and leadership renewal efforts.
Organizational Benefits
By securing this certification, I will be able to:
· Introduce internationally benchmarked Talent practices at scale
· Strengthen leadership development pipelines across business units and geographies
· Lead workforce strategy initiatives that align with our M&A, digital, and DEIB roadmaps
· Enhance our internal capability to solve complex people challenges in-house

Program Snapshot
· Certification: GTML™ (Global Talent Management Leader)
· Duration: ~12–14 weeks, self-paced learning through structured executive reading and TMBoK™
· Credentialing: Globally recognized digital badge + official certification kit
· Cost: $1,750 USD, all-inclusive of learning materials and final exam
· Delivery: No time away from work; preparation integrates flexibly with senior schedules

Sponsorship & Process
Should this be approved, I will:
1. Share the formal invoice for processing (bank transfer supported)
2. Allocate focused time blocks outside peak work periods for study
3. Translate insights and frameworks into actionable planning recommendations for our HR and business leadership teams

This credential represents both a recognition of the leadership mandate I currently hold and an opportunity to deepen my contribution to enterprise talent transformation. I would be happy to further outline the curriculum and deliverables to demonstrate the ROI for our organization.
Thank you for considering this investment in building our internal Talent leadership capability.
Warm regards,
[Your Full Name]
[Your Designation]
[Division/Business Unit]

